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Perception of the Organizational Climate and Personnel Development of

Rambhai Barni Rajabhat University
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Abstract

The objectives of this research were to study and to compare the perception of organizational climate and per-
scnnel development of Rambhai Barni Rajabhat University classified by age, education, status, and duration of working.
The sample consisted of 320 Rambhai Barni Rajabhat University officials. The instrument used was a questionnaire. The
statistics used for data analysis were percentage, mean, standard deviation, t-test, and one - way ANOVA. The Scheffe’
method was employed for pair comparison.

The results of this research revealed that the perception of organizational climate and personnel development of
Rambhai Bamni Rajabhat University officials was at a medium level. When considered in each dimensions it was found
that task structure was at the high level while decision making, free of self — responsibility and flexibility, job stability,
écceptance of achievement and giving a reward, promotion of training and personnel development, warmth and working
- support, and communication and information was at a medium level. The hypothesis testing demonstrated that the officials
with different age, education, status, and duration of working had no different level of the perception of organizational

climate and personnel development of Rambhai Barni Rajabhat University for the overall and each dimentions.
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